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Written Activity:  

Explore the ethical issues in the worker’s decision to use involuntary intervention 

here are many influences on a worker’s decision to use or not use involuntary 
intervention.  In the following 4 categories, write down what might influence 
you in either direction. You can use an actual case of one of the previous case 

vignettes. 

Client Wishes 

Professional Obligations 

Personal Values 

Community Pressure 

T
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Involuntary Case Planning 
Transfer of Learning 

Involuntary 
Intervention 

Needed 
(Is it available?) 

Who Can Assist 
(Name of 
Agency or 
Entity and 
Contact 
Person) 

Procedure to Initiate 
the Intervention 

What they can do 
(responsibilities/  

mandate) 

What they 
cannot do 

(limitations) 

Special 
Circumstances 

Mental Health 
Hold 

Not available 

Medical 
Emergencies 

Not available 

Conservatorship
/ Guardianship 

Not available 
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Involuntary Case Planning 
Transfer of Learning 

Involuntary 
Intervention 

Needed 
(Is it available?) 

Who Can Assist 
(Name of 
Agency or 
Entity and 
Contact 
Person) 

Procedure to Initiate 
the Intervention 

What they can do 
(responsibilities/  

mandate) 

What they 
cannot do 

(limitations) 

Special 
Circumstances 

Protective 
Custody 

Not available 

Freezing Bank 
Accounts 

Not available 

Daily Money 
Management 

Not available 
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Involuntary Case Planning 
Transfer of Learning 

Involuntary 
Intervention 

Needed 
(Is it available?) 

Who Can Assist 
(Name of 
Agency or 
Entity and 
Contact 
Person) 

Procedure to Initiate 
the Intervention 

What they can do 
(responsibilities/  

mandate) 

What they 
cannot do 

(limitations) 

Special 
Circumstances 

Substance 
Abuse 

Treatment 

Not available 

Other 

Other 
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Role Play: Develop and defend an involuntary intervention plan. 

In this activity, you the supervisor will play the judge and your worker will be presenting 
the case to you.  The worker’s job is to build a case from some basic information and 
then present the evidence to you, the judge.  You will “cross examine” the worker and 
look for the following information:  

• The type of involuntary intervention they are requesting
• The actions they have already tried and the results of those actions
• Any documentation to support their case
• Evidence that the intervention they are requesting is the least restrictive

alternative and is both ethical and legal
• Their assessment of what will happen if this particular involuntary intervention

is not granted

You will determine ethical, legal, and APS argument for why involuntary intervention 
should/should not be granted. You will decide if the worker’s request has merit and 
share your concerns with the worker 

Worker Instructions for Involuntary Case Planning Role Play 

Tell it to the Judge 

In this exercise you will be preparing to defend your case plan to a judge.  You will 
develop the case from the following information.   

Barbara Smithers, age 82   

The basics: Victim reportedly bedbound and neglected, lives with mentally unstable 
daughter/caregiver, refuses to allow APS worker into the home to interview client. 

Your request: Access to client for evaluation 

As you develop the case details, make sure you include the following for your interview 
with the judge: 

• The actions you have already tried and the results of those actions
• Any documentation to support your case
• Evidence that the intervention you are requesting is the least restrictive

alternative and is both ethical and legal
• Your assessment of the consequences of action or inaction
• Your follow up plan

Make sure that your plan is ethical, legal, and meets your APS requirements. 



 

 

 




